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Young migrant workers is a special group appearing in the urbanization and 
social transformation in China, therefore, it is of great importance to study young 
migrant workers’ social identity and is good for their integration into city life. There 
are many factors that can affect social identity, among which employment quality is 
especially important as it plays a key role in socioeconomic formation. Besides, social 
identity cannot be ignored as it is a major part in social integration. Through the 
survey conducted in Xiamen, the research tries to describe the situation of young 
migrant workers’ employment quality, social communication and social identity as 
well as their relationship so as to analyze inherent laws between employment quality 
and social identity. 
The findings tell us that though young migrant workers’ employment quality has 
been improved, it is still at a disadvantage, and young migrant workers’ social identity 
is in a dilemma. Concerning social communication, young migrant workers has 
established in the downtown a special network called “Cha xu ge ju”. 
According to the results of One-Way ANOVA, correlation analysis and 
regression analysis, employment quality has no significant effect on categorization 
identity. In the dimensions of affiliation and emotion identity, objective employment 
quality affects identity partly through social communication which means that with 
improvement in occupational status and growth in income, young migrant workers 
own larger network size and communicate with more urban residents, so that that they 
develop an active identity to cities. Besides, their occupation has a direct influence on 
affiliation and emotion identity. What’s more, some other factors of social 
communication are influential. With regard to future identity, occupation has no effect 
while income is strongly effective. At the same time, young migrant workers’ relation 
with city residents and city residents’ friendliness towards them is also of significant 
effect. Subjective employment quality has no significant influence on affiliation, 
emotion or future identity. 
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